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There is something magical 
when wandering through a 
winter wonderland.  Each 
sense heightens with keen 
awareness, anxious to experi-
ence the mesmerizing beauty.  
The eyes glisten with appreci-
ated wonder; the ears, over-
powered by silence; the nose 
smells the icy cold, bubbling 
deep within its passages; the 
hands reach high in the whit-
ened sky, catching cascading 
snowflakes so that the crisp 
wetness can be enjoyed, con-
siderably more quenching 
than a fountain drink.  
 

The serenity is complete re-
laxation for the mind, body, 
and soul. 
   

There is a widely held belief 
that no two snowflakes are 
alike. That makes me happy, 
thinking of all the designs and 
various sizes. The possibilities 
are endless, I would imagine.  
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We members of AAUW are like 
that: the same, but different.   

Our branch’s Winter Luncheon 
and Meeting will be held on 
February 16th at 11:00 on the 
lower level of the Sparta Am-
bulance Building. 
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��������� prepared by our 
members. Please email me if 
you would like to bring a 
goodie to share with us. 

 
Muriel Everhart, our very own 
Life Member, will present a 
workshop on genealogy - with 
tips, forms, resources, infor-
mation and anecdotes. 

 

Bring your information [if you 
choose to] and receive some 
fresh perspectives and ideas 
for tracking down your lost 
family member(s). 
 
Please invite your friends to 
join us.  The more, the mer-
rier, but RSVP please so that 
we have enough food!   

 
G r e e t i n g s  f r o m  t h e  P r e s i d e n tG r e e t i n g s  f r o m  t h e  P r e s i d e n tG r e e t i n g s  f r o m  t h e  P r e s i d e n tG r e e t i n g s  f r o m  t h e  P r e s i d e n t     
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2/09/08 {12:30}2/09/08 {12:30}2/09/08 {12:30}2/09/08 {12:30}: Book 
Club: Atlas Shrugged by 
Ayn Rand 
 
2/16/08 {11:00}2/16/08 {11:00}2/16/08 {11:00}2/16/08 {11:00}: Winter 
Luncheon Meeting & 
Workshop on Genealogy 
 
3/11/08 {7:30}: 3/11/08 {7:30}: 3/11/08 {7:30}: 3/11/08 {7:30}: Branch 
Meeting with a guest ap-
praiser 
 
4/04/08: 4/04/08: 4/04/08: 4/04/08: Set up for 
branch Garage Sale 
 
4/05/08 {9:004/05/08 {9:004/05/08 {9:004/05/08 {9:00----3:00} 3:00} 3:00} 3:00} 
Annual Garage Sale 
 
4/12/08 {8:30}: 4/12/08 {8:30}: 4/12/08 {8:30}: 4/12/08 {8:30}: NJ State 
Annual Meeting 
 
4/19/08 {11:00}: 4/19/08 {11:00}: 4/19/08 {11:00}: 4/19/08 {11:00}: Spring 
Meeting & Luncheon with 

WINTER LUNCHEON AND MEETINGWINTER LUNCHEON AND MEETINGWINTER LUNCHEON AND MEETINGWINTER LUNCHEON AND MEETING    
February 16, 2008 at 11:00February 16, 2008 at 11:00February 16, 2008 at 11:00February 16, 2008 at 11:00    

 

�
�
�

February 1, 2008  Sussex County Branch 

We have the same desire to 
advance AAUW’s mission - to 
advance equity for women and 
girls through advocacy, educa-
tion, and research - yet we go 
about it differently.  Some peo-
ple are more vocal and some 
are more laid-back. That is OK!  
Associations need both types of 
members, and so does our 
branch.  Certain programs and 
activities appeal to some ladies 
and not to others.  That is to be 
expected.  My hope is that you 
will join us when you can, and 
keep in touch when you cannot.   
We miss seeing you!  Also, 
please remember that if you 
need transportation to attend a 
meeting, email me 
(cmonesmith@gmail.com) or 
call me (973.786.6238).  
  

Our March meeting will be held 
on the 11th at the Sparta Meth-
odist Church at 7:30.  Our Guest 
Speaker, Ms. Martine White, is 
a well known appraiser. Her 
specialties include decorative�
objects, porcelain, pottery, pic-
tures and paintings.  

No jewelry, coins, stamps, or 
books will be appraised.  The 
appraisal cost will be $3.00 per 
item with proceeds going to EF.��
�

The Book Club is drawing quite a 
bit of interest and enthusiasm. 
The book of the month, Atlas 
Shrugged by Ayn Rand, will un-
doubtedly offer stimulating view-
points. It is rather long, but 
worth reading in my opinion.  
The club will meet on February 
9th at 12:30.  A light lunch will 
be served as we delve into the 
philosophical system that Ayn 
Rand called Objectivism. Her 
controversial ideas have at-
tracted both enthusiastic admir-
ers and scathing denunciation.  
It should prove to be a rousing 
meeting at 61 Sleepy Hollow 
Road!  
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Thank you for playing an integral 
role in AAUW's success in mov-
ing the mission forward this 
year. Your advocacy and that of 
tens of thousands of others in 
our nationwide network of e-
activists has helped AAUW make 
an impact on public policy is-
sues throughout 2007. A few of 
the accomplishments are: 
1.  Successfully advocated for 
the enactment of the College 
Cost Reduction and Access Act, 
the largest investment in higher 
education since the G.I. Bill. 
AAUW actively supported this 
new law and similar bills for 
addressing increasing college 
costs and burdensome student 

debt, increasing access to higher 
education in general and for women 
in particular. 
2.  2.  2.  2.  Ensured a pay increase for nearly 
7 million women by successfully 
advocating for the enactment of the 
first minimum wage increase in 
nearly 10 years. 
3. 3. 3. 3. Supported successful passage of 
the Higher Education Act Reauthori-
zation in the Senate and unanimous 
committee passage in the House 
(look for final passage next year). 
Action Network members helped 
ensure that the bills contain many 
priorities that AAUW has been work-
ing on for years, including the crea-
tion of the Patsy Mink Graduate Fel-
lowship program and the expansion 
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CherryCherryCherryCherry----Nut SquaresNut SquaresNut SquaresNut Squares    
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The AAUW-NJ will be hosting 
the Annual State Meeting at 
Forsgate Country Club, East 
Windsor, NJ on April 8, 08. 
Registration and continental 
breakfast will begin at 
8:30am. The program will 
being promptly at 9:00am. A 
delicious lunch buffet will also 
be served. 
The theme of the meeting will 
be the pay gap, and one 
speaker will be Carolyn Dono-
van, AAUW's representative to 
the United Nations. It was also 
decided that with a very full 

 

Celebrate Action Network Successes in 2007!Celebrate Action Network Successes in 2007!Celebrate Action Network Successes in 2007!Celebrate Action Network Successes in 2007!    

M E M B E R S ’  R E C I P E  C O R N E RM E M B E R S ’  R E C I P E  C O R N E RM E M B E R S ’  R E C I P E  C O R N E RM E M B E R S ’  R E C I P E  C O R N E R     
February: Our Thanks to Claire Bush 

S u s s e x  C o u n t y  B r a n c h  
 

********************************************    

“There are 13 
members of the 

"virtual branch" so 
far. Sounds like the 

‘wave of the 
future.’" 

Sylvia Campbell: AAUW-NJ 
Secretary 

********************************************    

 

American Association American Association American Association American Association     
of University Women of University Women of University Women of University Women     
                                                ---- New Jersey New Jersey New Jersey New Jersey    
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Continued on page 3 

agenda, there will be no spe-
cial entertainment. Branch 
baskets will again be in-
cluded. Elections will take 
place for the following of-
fices:  President; Executive 
VP; Communications VP; Eq-
uity VP; and two District Coor-
dinators.  
 

Ginny Lyttle reports that 
AAUW's visibility has been 
increasing, thanks to partici-
pation and other activity at 
Montclair U., in Trenton, and 
in Washington (via Rep. Russ 
Holt). It was noted that 

 

"Women Graduates USA" 
has been founded with the 
intent to provide support 
for the IFUW, now that the 
Association has severed its 
ties.  Leadership training 
will be the focus of an all-
day regional meeting in 
Maryland on June 21st. 
 

Unfortunately, Teen Tech 
will not be held this year.  
DeVry appears to be no 
longer available. Efforts 
are being made to firm up 
a site for April, 2009. 
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 ters were sent to the Hill on behalf of AAUW 
members from the Public Policy and Govern-
ment Relations Department. 

9.  9.  9.  9.  Held members of Congress accountable for 
their votes using the AAUW Congressional Voting 
Record. Action Network members thanked their 
elected officials who voted with AAUW on priority 
issues and expressed their disappointment to 
those officials who did not support our position. 
10.  10.  10.  10.  Put a face to our voice with approximately 
1,800 visits to members of Congress by AAUW's 
Capitol Hill Lobby Corps. 
11.  11.  11.  11.  Increased attendance and raised issues of 
importance to women at elected officials' town 
hall meetings across the nation throughout the 
year. 
12.  12.  12.  12.  Prepared women voters to be ready to go to 
the polls in the upcoming primaries and cau-
cuses.  

Saturday, February 9th ~ 
Carole Monesmith's home at 
12:30: Atlas ShruggedAtlas ShruggedAtlas ShruggedAtlas Shrugged by Ayn 
Rand (��
������
�����
������
�����
������
�����
������
��� ) 
  
Saturday, March 15th ~ Lynn 
Beckmann's home at 12:30: 
Water Ship Down: A NovelWater Ship Down: A NovelWater Ship Down: A NovelWater Ship Down: A Novel by 
Richard Adams (���������������������������� ) 
  
Tuesday, April 22nd ~ Muriel 
Everhart's home at 7:00: Doc Doc Doc Doc 
Holliday's WomanHolliday's WomanHolliday's WomanHolliday's Woman by Jane Can-
dia Coleman (���������������������������� ) 

  
Monday, May 19th ~ Carol 
Holmelund's home at 7:00: 
Author Discussion...Author Discussion...Author Discussion...Author Discussion...any novel 
by Anne Perry (���������������������������� ) 
  
Summer Reading ~ A Fine A Fine A Fine A Fine 
BalanceBalanceBalanceBalance by Rohinton Mistry 
(�
��
���
��
���
��
���
��
�� ) 
  

Please join us!Please join us!Please join us!Please join us!    
You will be glad you did...You will be glad you did...You will be glad you did...You will be glad you did...    

school level involves the lack 
of data reporting. The U.S. 
Department of Education has 
not required these schools to 
report athletic opportunity, 
participation, and funding 
statistics to any higher au-
thority. Colleges are required 
to report this data, it's time 
our high schools are too.  
AAUW strongly supports the 
High School Sports Informa-High School Sports Informa-High School Sports Informa-High School Sports Informa-
tion Collection Act (S. 518),tion Collection Act (S. 518),tion Collection Act (S. 518),tion Collection Act (S. 518), 
which would require high 
schools to report basic infor-
mation on the number of 
female and male students in 
their athletic programs and 
the expenditures made for 
their sports teams. Sadly, this 
bill only has five cosponsors. 

The Senate is currently work-
ing on adding provisions of 
this bill in the No Child Left 
Behind Act. An increase in 
the number of cosponsors 
will demonstrate support for 
including the provisions in 
NCLB.  
While members of Congress 
have not yet returned to 
Washington, their staff has, 
and they are busily prepar-
ing for their bosses' return. 
Now is a great time to make 
your support for this bill 
known to your senators and 
their offices, even if you 
have already done so in the 
past. 

 

Title IX's impact on women's 
athletic participation is one of 
the country's greatest success 
stories. In the past three dec-
ades, Title IX's fight against 
sex discrimination in federally-
funded schools and educa-
tional programs in the U.S. 
has led to a 400 percent in-
crease in the rate of female 
participation in college sports 
and a more than 800 percent 
increase in participation at the 
high school level.  Despite the 
significant gains girls and 
women have made since the 
enactment of Title IX, a signifi-
cant drawback to the law's 
enforcement at the high 

Celebrate Action Network Successes in 2007!Celebrate Action Network Successes in 2007!Celebrate Action Network Successes in 2007!Celebrate Action Network Successes in 2007!    

B o o k  C l u bB o o k  C l u bB o o k  C l u bB o o k  C l u b     
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 S u s s e x  C o u n t y  B r a n c h  

It's time we know the status 
of Title IX in America's high 
schools. To urge your 
senators to cosponsor the 
High School Sports High School Sports High School Sports High School Sports 
Information Collection ActInformation Collection ActInformation Collection ActInformation Collection Act, 
just click on the "Take 
Action" link in the upper right 
corner or copy and paste the 
following URL into your 
Internet browser. Then follow 
the instructions to send your 
message.  
http://capwiz.com/aauw/
issues/alert/?
alertid=9521986&type=CO  

 

 

 and Pell grant eligibility. 
4.  4.  4.  4.  Increased awareness of the wage gap 
between men and women through the 
promotion of AAUW's report, Behind the 
Pay Gap, and through programming 
based on AAUW's Pay Equity Resource 
Kit and forwarding Equal Pay Day e-cards 
across the country. 
5.  5.  5.  5.  Convinced the House to take the first 
critical step towards maintaining critical 
pay discrimination laws with the success-
ful passage of the Lilly Ledbetter Fair Pay 
Act. Action Network members continue 
to push for the Senate to take the next 
step by passing the Fair Pay Restoration 
Act, which will counter the Supreme 
Court's wrongheaded decision in the 
���	�����������������  case. 

6.  6.  6.  6.  Successfully passed hate crimes 
legislation in the House and an 
amendment in the Senate, and en-
sured that an improvement of hate 
crimes data collection on campuses 
was included in the House Higher 
Education Act reauthorization bill. 
7.  7.  7.  7.  Preserved critical federal regula-
tions on the Family Medical Leave 
Act. Action Network members submit-
ted comments to the U.S. Depart-
ment of Labor, ensuring continued 
federal support of the law in its cur-
rent form. 
8.  8.  8.  8.  Strengthened our voice on Capitol 
Hill through a 20 percent increase in 
advocacy messages from Action Net-
work members through AAUW's Two-
Minute Activist. Another 20,000 let-
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WOW! 
 
“Why is it that women, who are so 
competent in all other areas of their 
lives, cannot find the same compe-
tence when it comes to matters of 
money?” {Suze Orman} 
    

A new AAUWA new AAUWA new AAUWA new AAUW----SUSSEX COUNTY SUSSEX COUNTY SUSSEX COUNTY SUSSEX COUNTY 
BRANCH Activity!!  BRANCH Activity!!  BRANCH Activity!!  BRANCH Activity!!  The first Women & 
Money Evening (W&ME) will be held 
on Tuesday evening, February 19th at 
Carole Monesmith’s home at 7:00.  
  

The “Financial Seminar" will consist of 
Five (5) Financial Discussion Meetings 
- once a month for five (5) months.   
  

The monthly Women & Money  meet-
ings will be based on the fabulous 
NEW SUZE ORMAN audio book enti-
tled WOMEN AND MONEY.  It is NOT 
just a "do this and do that" book.  It 
seriously discusses the empowerment 
of women with regards to money, ask-
ing for pay raises, considering your 
worth, etc.  It closely parallels the eq-
uity gap issue, but it goes into ways 
that YOU can personally get control 
over your own worth so that you can 
and will narrow the gap.    
 

However, that is just the tip of the ice-
berg.  A sampling of issues: 
• Regarding home insurance: Do 

you have guaranteed replacement 
cost coverage? Does your policy 
include an automatic inflation 
adjustment, and  Additional Living 
Expense Coverage?  Are your pos-
sessions insured for Replacement 
Value? 

• Regarding your FICO Credit Score 
number: Do you know what is the 
basis of this extremely important 
credit score?  What affects the 
number?  Who looks at it and 
why?  Do you understand the key 
factor in your FICO credit score 
known as your debt-to-credit-limit-
ratio?   Should the ratio be high or 
low?  Should you care? 

• Do you have a Revocable Living 
Trust Fund with an Incapacity 
Clause?  Do you understand that 
a WILL is NOT ENOUGH to protect 

you and your loved ones?  Do you 
have a Durable Power of Attorney 
for Finances with an Incapacity 
Clause?  Do you have an Advance 
Directive and Durable Power of 
Attorney for Health Care?  Did you 
know that the latest statistics state 
that 65% of doctors reported that 
they would not necessarily follow 
an advance directive (living will) if it 
contradicted what, in their view, 
was a  preferable alternative ap-
proach? 

 

She states that: 
"Despite the remarkable social ad-
vancements women have made over 
the past four decades, very little has 
changed in the way women deal with 
money." 
  

Penetrating insight into how we arrived 
at this condition and a careful assess-
ment of the far-reaching consequences 
of this reckless behavior is the essence 
of this book.  There is a persuasive 
argument for change that is free of 
shame and blame: a challenge to value 
ourselves fully in all aspects of our life, 
and a thrilling depiction of what it 
means to be in control of our financial 
destiny. 
 

At the center of the book is the Save 
Yourself Plan - a streamlined, five 
month program that delivers bedrock 
long-term financial security.  Unfailing 
practical and easy to put into action, 
the advice she dispenses is never less 
than honest, reassuring, and humane. 
  

Suze Orman investigates the compli-
cated, dysfunctional relationship that 
women have with money in this ground-
breaking new book.  With her signature 
mix of insight, compassion, and soul-
deep recognition, she equips women 
with the financial knowledge and emo-
tional awareness to overcome the 
blocks that have kept them from mak-
ing more out of the money they make. 
 

What is at stake is far bigger than 
money itself: It’s about every woman’s 
sense of who she is and what she de-
serves, and why it all begins with the 
decision to save yourself. 
 

 

 

    

S u s s e x  C o u n t y  B r a n c h  
 

 

As Suze suggests: 
“If money is the difference between 
a future of security and comfort and 
a future of doubt and fear; if money 
is a major factor in your personal 
happiness; if money is a reflection 
of how you value and perceive your-
self...why don’t you take better care 
of your money?” 
 

Even if you have a financial advisor, 
this seminar is essential to more 
fully understand his or her impor-
tant suggestions and viewpoints.  
Do you remain vigilant about doing 
what is right rather than what is 
easy?  Do you look at your state-
ments and ask questions?  Do you 
know what questions to ask?  Do 
you make sure that you receive 
answers to those questions?  Do 
you follow your advisor’s advice 
blindly?  Do you stay totally involved 
in the decision-making process.  
You should if you want to be power-
ful and in control of your money. 
 

If you think that you do not need to 
hear this program...think again 
I cannot begin to impress upon you 
the importance of this powerful 
presentation.  Carole 

• MONTH ONE: Checking and 
Savings Accounts 

• MONTH TWO: Credit Cards and 
FICO Credit Scores 

• MONTH THREE: Retirement 
Investing 

• MONTH FOUR: Must-have Docu-
ments 

• MONTH FIVE: Protecting Your 
Family and Home 

 
A Powerful Program to Allow A Powerful Program to Allow A Powerful Program to Allow A Powerful Program to Allow 

Women to be More Powerful!! Women to be More Powerful!! Women to be More Powerful!! Women to be More Powerful!!     

A Powerful Program to Allow Women to be More Powerful!! A Powerful Program to Allow Women to be More Powerful!! A Powerful Program to Allow Women to be More Powerful!! A Powerful Program to Allow Women to be More Powerful!!     
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S u s s e x  C o u n t y  B r a n c h  
 

 

National AAUW at a GlanceNational AAUW at a GlanceNational AAUW at a GlanceNational AAUW at a Glance    
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If you are a woman graduate from a 
college or university, you now have the 
opportunity to become a charter mem-
ber of Women Graduates – USA by 
sending a check for your dues. The 
first 1001 women who join will receive 
a pin with the new WG-USA logo on it. 

 

It is important to keep in touch with this 
new organization through the website 
and email, so read on for important 
details. 

 

Although some have previously submit-
ted membership information, , , , please please please please 
complete the newly revised formcomplete the newly revised formcomplete the newly revised formcomplete the newly revised form  
(page 6) (page 6) (page 6) (page 6) for inclusion with your initial 
dues check when you mail it. This will 
ensure that our files are complete and 
that the check has been applied to the 
correct name; you will not have to do 
this again! 

 

To be eligible for WG-USA membership 
(and therefore membership in the 
International Federation of University 
Women - IFUW) you must be a woman, 
and have graduated from a tertiary   

 
BACKGROUND INFORMATION ON WGBACKGROUND INFORMATION ON WGBACKGROUND INFORMATION ON WGBACKGROUND INFORMATION ON WG----

USAUSAUSAUSA    
During the August 2007 Triennial 
Conference in Manchester, UK, over 
thirty USA IFUW members met with 
IFUW leaders and staff to set in mo-
tion the formation of a new USA na-
tional affiliate to take the place of 
AAUW which officially withdrew from 
IFUW at its National Convention in 
Phoenix, AZ in June 2007. During the 
two Manchester sessions, a name 
was chosen (Women Graduates – 
USA, or “WG” for short) and a website 
established: www.wg-usa.org All cur-
rent information appears on the web-
site as soon as it is available. 

�

WOMEN GRADUATES WOMEN GRADUATES WOMEN GRADUATES WOMEN GRADUATES –––– USA USA USA USA    
����

The mission of Women Graduates The mission of Women Graduates The mission of Women Graduates The mission of Women Graduates –––– USA is to empower women globally through education, friendship, and mutual support to secure  USA is to empower women globally through education, friendship, and mutual support to secure  USA is to empower women globally through education, friendship, and mutual support to secure  USA is to empower women globally through education, friendship, and mutual support to secure 
a better world.a better world.a better world.a better world.    

 

 www.aauwsussex.org 
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(above high school) institution granting 
a degree that will allow you to pursue 
graduate education.  
Dues are now payable for the 2008 
calendar year. The first 1001 people to 
join will be considered CHARTER MEM-
BERS. Make checks payable to: WGWGWGWG----
USA, IncUSA, IncUSA, IncUSA, Inc. in the amount of $50$50$50$50 and 
mail them to: Barbara Carey, treas-Barbara Carey, treas-Barbara Carey, treas-Barbara Carey, treas-
urer;urer;urer;urer;    1308 Gamma Street; Carlsbad, 1308 Gamma Street; Carlsbad, 1308 Gamma Street; Carlsbad, 1308 Gamma Street; Carlsbad, 
NM 88220NM 88220NM 88220NM 88220----4630.4630.4630.4630. You will receive an 
acknowledgement and a membership 
number via email. A pin will be mailed 
as soon as it is available. 
 

At this time, we cannot accept credit 
card payments. Those who registered 
with WG earlier are receiving this notice 
by email. IMPORTANT:IMPORTANT:IMPORTANT:IMPORTANT:    Until further Until further Until further Until further 
notice, all membership communication notice, all membership communication notice, all membership communication notice, all membership communication 
for WGfor WGfor WGfor WG----USA will be by email or via the USA will be by email or via the USA will be by email or via the USA will be by email or via the 
website.website.website.website.  
 

As of October 25, 2007, WG has ap-
proved an interim board of officers, 
bylaws, articles of incorporation, a mis-
sion statement, and dues.  

Contribute to AAUW and The Contribute to AAUW and The Contribute to AAUW and The Contribute to AAUW and The     
Educational Foundation Educational Foundation Educational Foundation Educational Foundation     

 
First time donor?First time donor?First time donor?First time donor?    
 
AAUW wants to thank all of our donors and mem-thank all of our donors and mem-thank all of our donors and mem-thank all of our donors and mem-
bersbersbersbers for their generous financial support and per-
sonal commitment to the mission of the American 
Association of University Women, The AAUW Edu-

cational Foundation, 
The Legal Advocacy 
Fund (a program of the 
Educational Founda-
tion) and The Leader-
ship and Training Insti-
tute. There are numer-
ous opportunities for 
giving to AAUW, whether 
as an individual or 
through activities in a 
local branch or state.  

“It's not just 
about where 
we are to-

day, 
it's about 
where we 
want to be 
tomorrow.” 

AAUW  
Website 

AAUW Lobbying and AdvocacyAAUW Lobbying and AdvocacyAAUW Lobbying and AdvocacyAAUW Lobbying and Advocacy  

 View giving options 

 Contribute now (Not tax deductible) 
  
The AAUW Educational FoundationThe AAUW Educational FoundationThe AAUW Educational FoundationThe AAUW Educational Foundation 

 View giving options  

 Contribute now (Tax deductible)  
  
The Legal Advocacy FundThe Legal Advocacy FundThe Legal Advocacy FundThe Legal Advocacy Fund (A program of the AAUW 
Educational Foundation) 

 View giving options 

 Contribute now (Tax deductible) 
 

Since 1981, LAF has provided funding and a 
support system for women seeking judicial 
redress for sex discrimination. LAF is a pro-
gram of the AAUW Educational Foundation 
and therefore a 501(c)(3) charity. All gifts are 
tax deductible to the fullest extent of the law. 

Contribute to AAUW and The Educational Foundation Contribute to AAUW and The Educational Foundation Contribute to AAUW and The Educational Foundation Contribute to AAUW and The Educational Foundation     
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AAUW PUBLIC POLICY PROGRAM, 2007AAUW PUBLIC POLICY PROGRAM, 2007AAUW PUBLIC POLICY PROGRAM, 2007AAUW PUBLIC POLICY PROGRAM, 2007––––2009200920092009    

The public policy program underscores AAUW’s mission of 
advancing equity for women and girls through advocacy, 
education, and research, and speaks to women's needs, 
aspirations, and concerns across the life span. The work of 
AAUW builds upon over a century of responsible public par-
ticipation at the local, state, national, and international lev-
els. AAUW is committed to working in partnership with di-
verse allies. 
 

The following principles provide a basis for AAUW members’ 
actions at the local, state, federal, and international levels. 
Implicit in each is support for government agencies adminis-
tering programs, including adequate appropriations, effec-
tive and accountable administration, and provision for citizen 
participation. We work to increase the number of underrep-
resented populations, including women, in policy- and other 
decision-making positions. 
 

PUBLIC POLICY PRINCIPLES PUBLIC POLICY PRINCIPLES PUBLIC POLICY PRINCIPLES PUBLIC POLICY PRINCIPLES     
FOR ACTIONFOR ACTIONFOR ACTIONFOR ACTION    

    

Basic to all of AAUW’s public policy efforts is the understand-
ing that true equity requires a balance between the rights of 
the individual and the needs of the community. We firmly 
believe in the separation of church and state.  AAUW sup-
ports constitutional protection for the civil rights of all indi-
viduals, including the right to privacy. 
 

We support a fair, balanced, and independent judiciary. We 
oppose all forms of discrimination. We support affirmative 
action to improve racial, ethnic, and gender diversity. We 
affirm our commitment to passage and ratification of the 
Equal Rights Amendment. 

AAUW believes that quality public education is the founda-
tion of a democratic society. We advocate equity, academic 
freedom, protection from censorship, bias-free education, 
and responsible funding for all levels of education. We advo-
cate increased access to higher education, especially for 
women in poverty. 
 

AAUW promotes the economic, social, and physical well-
being of all persons. Essential to that well-being are an econ-
omy that provides equitable employment opportunities, a 
livable wage, reduction of poverty, quality affordable depend-
ent care, paid family and medical leave, decent and afford-
able housing, and quality affordable health care; freedom 
from violence; and a clean and healthful environment. We 
support a Social  Security system that provides inflation-
protected, guaranteed lifetime benefits with a progressive 
benefit formula, spousal and widow benefits, and  
disability and survivor benefits. We support public budgets  
 

that balance individual rights and responsibility to commu-
nity. We support meaningful campaign finance reform that 
will promote equitable participation and representation. 
 

AAUW values and is committed to the arts and humanities, 
which develop and enhance our pluralistic cultural heritage. 
 

AAUW believes that global interdependence requires na-
tional and international policies that promote peace, jus-
tice, human rights, sustainable development, and mutual 
security for all people. We advocate public discussion to 
ensure enlightened decisions on these issues. We support 
a strengthened United Nations and its affiliated agencies. 
We advocate implementation of the Beijing Declaration and 
Platform for Action from the 4th World Conference on 
Women and subsequent declarations. We affirm our com-
mitment to the U.N. Convention on the Elimination of All 
Forms of Discrimination Against Women (CEDAW). We sup-
port international family planning programs that are consis-
tent with AAUW policy. 
 

BIENNIAL ACTION PRIORITIESBIENNIAL ACTION PRIORITIESBIENNIAL ACTION PRIORITIESBIENNIAL ACTION PRIORITIES    
 

Biennial priorities for federal action are chosen according to 
the criteria of viability, critical need, strong member sup-
port, and potential for distinctive AAUW contribution or lead-
ership. 
To support a strong system of public education that pro-To support a strong system of public education that pro-To support a strong system of public education that pro-To support a strong system of public education that pro-
motes gender fairness, equity, diversity, AAUW advocates:motes gender fairness, equity, diversity, AAUW advocates:motes gender fairness, equity, diversity, AAUW advocates:motes gender fairness, equity, diversity, AAUW advocates:  
 

• Adequate and equitable funding for quality public edu-
cation for all students 

• Opposition to the use of public funds for nonpublic 
elementary and secondary education 

• Vigorous enforcement of Title IX and all other civil 
rights laws pertaining to education 

• Protection of programs that meet the needs of girls in 
elementary and secondary education 

• Increased support for, and access to, higher education 
for women and other disadvantaged populations 
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AAUW Issues AAUW Issues AAUW Issues AAUW Issues     

 
Issue advocacy isn’t just about AAUW 
lending its name to an issue, or speak-
ing up on Capitol Hill. Issue advocacy is 
about AAUW members and all citizens 
concerned with equality and being 
knowledgeable and aware of the current 
status of important issues. Below are 
issues that may be important to you. 
AAUW compiles current information and 
resources for as many issues as possi-
ble to provide central issue pages that 
offer the freshest information and most 
effective avenues for action on issues 
important to you. 

WGWGWGWG----USA REGISTRATION FORMUSA REGISTRATION FORMUSA REGISTRATION FORMUSA REGISTRATION FORM    
TITLE 
FIRST NAME 
LAST NAME 
NAME ON DEGREE 
TELEPHONE 
EMAIL (THIS IS ESSENTIAL) 
MAILING ADDRESS 
PROFESSION/OCCUPATION 
DEGREES HELD & NAMES OF GRANTING INSTITUTIONS 
      DEGREE 1 
      DEGREE 2 
      DEGREE 3 
FIELDS OF STUDY 
INTERESTS & TALENTS 
LANGUAGES SPOKEN 
LANGUAGES WRITTEN 
INTERNATIONAL CONNECTIONS OR MEMBERSHIPS 
HOW DID YOU LEARN ABOUT WG-USA? 
___ YOU HAVE MY PERMISSION TO CONTACT ME BY EMAIL WITH MEMBERSHIP RENEWAL AND MEM-
BERSHIP MEETING INFORMATION STIPULATED IN THE WG-USA BYLAWS. (Please initial) 
DATE 

AAUW Legal Advocacy FundAAUW Legal Advocacy FundAAUW Legal Advocacy FundAAUW Legal Advocacy Fund  

The AAUW Legal Advocacy Fund provides 
funding and a support system for individu-
als seeking judicial redress for sex discrimi-
nation. 
The AAUW Legal Advocacy Fund, a program 
of the AAUW Educational Foundation, is the 
nation's largest legal fund focused solely on 
sex discrimination in higher education. 
Since 1981 the AAUW Legal Advocacy Fund 
has helped students, faculty, staff, and 
administrators in higher education chal-
lenge discriminatory practices such as sex-
ual harassment, denial of tenure or promo-
tion, pay inequity, and inequality in 
women's athletics programs. 
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Carole Monesmith 
President 

973.786.6238 
cmonesmith@gmail.com  

American Association of University Women 
Sussex County Branch 

New Jersey 
www.aauwsussex.org  
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AAUW  
members receive a 
10% discount off 

retail prices every-
day! 

1.800.225.9998 


